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ABSTRACT

This study was conducted to identify learning styles of personnel in the teaching
profession. An attempt was also make to relate certain psychological and socio-
psychological factors to their learning styles. In the present study the personnel in the
teaching profession comprised of teachers, sectional heads and principals and all were

considered as managers.

A sample of 552 personnel in the teaching profession was selected for the current
study. In the sample 248 teachers, 134 sectional heads and 170 principals were included.
Two instruments were used in obtaining the data pertaining to this study. The Learning
Styles Questionnaire (LSQ) which was used to identify learning styles was the first
instrument.  British psychologists, Honey and Mumford (1982), constructed this
questionnaire to identify learning styles of managers. The second instrument was a short
questionnaire made by the researcher to identify the relationship between learning styles and

the factors investigated.

Analysis of data obtained by virtue of responses to the instruments yielded several

important findings. Accordingly, the researcher could come to the following conclusions.

8 It was possible to identify differences in the learning styles of teachers, sectional
heads and principals. Principals and sectional heads who have greater managerial
experience scored more than teachers in the LSQ’s higher learning styles of Theorist
and Pragmatist.

Accordingly, training programmes for different teacher personnel could be

organized to match their different learning styles.



It could be seen that the influence of the psychological and socio-psychological
factors investigated fell into an expected pattern. Thus high professional satisfaction
and having good social relationships, such factors were associated with learning
styles of high ability. In these instances, the probable cause may be that of receiving
a greater frequency of managerial experience. Thus it may be said that the present
study provided evidence for Kolb’s (1976) Experiential Learning Theory on which

it was based.

The results of this study show that the instrument LSQ was able to differentiate
different teacher statuses within the school system. This provided evidence of
construct validity for the LSQ. In addition it was possible to foretell from a
knowledge of teacher personnels’ learning styles their managerial position. Hence

evidence was obtained regarding predictive validity of the LSQ instrument.
It could also be concluded that there is agreement in the results of learning styles of

managers when the LSQ instrument is analysed by the two statistical methods

adopted by Honey and Mumford (1982) and Allinson and Hayes (1988).
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